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The Position

Under administrative direction of the Presiding Superior Court
Judge, the Chief Probation Officer is responsible for directing,
planning, and organizing the administrative functions and
activities of the adult and Probation Department in Mohave
County, Arizona with office locations in Kingman, Bullhead
City, Lake Havasu City, Arizona and St. George, Utah. The
mission of the Probation Department is to protect the public,
serve justice, and change lives.

The Chief Probation Officer position is an unclassified at-will
position appointed by and serving at the pleasure of the Pre-
siding Superior Court Judge with administrative supervision
through the Superior Court Administrator. The position is not
covered by the Judicial Merit System Rules of the Superior
Court in Mohave County and is considered a salaried exempt
position with respect to the Fair Labor Standards Act.

Ideal Candidate Profile

The successful candidate should possess:

e  demonstrated knowledge in the principles, practices,
methods, statutes and rules of both the adult and juve-
nile probation fields

e  strong leadership, management, conflict resolution and
team building skills

e  excellent interpersonal and communication skills

®  experience in building professional and community part-
nerships

e  demonstrated analytical problem solving ability

e  experience in effectively formulating, implementing and
managing public sector operating and capital budgets,
including handling of multiple sources of funding

e  demonstrated knowledge of accounting and financial
controls

®  strategic long and short-range planning skills with strong
abilities in implementing organizational and procedural
improvements within a complex system
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Additionally, the successful candidate should

®  be a hands-on leader able to initiate and positively man-
age change and lead the Probation Department in a
dynamic and ever changing environment

®  be open, approachable and people-oriented

®  possess a proven ability to positively inspire confidence
and empowerment and encourage broad participation by
administration and staff at all levels

®  be able to work in a team environment, promote collabo-
ration within Probation, the court system, and outside
agencies

Minimum Qualifications

Master’s Degree in business, management, the social scienc-
es or a related field from an accredited college or university,
ten years experience in the field of corrections or probation,
or working with offenders or delinquents in some equivalent
capacity, with at least five years of progressively increasing
responsibility in an administrative and supervisory capacity.
The successful candidate must be at least 21 years of age
and a citizen of the United States or have legal resident sta-
tus.

How to Apply

To be considered for this challenging opportunity, submit 1)
cover letter of interest, 2) detailed resume, 3) Superior Court
Application for Employment, to the Mohave County Superior
Court Human Resource Office.

Position will close November 10, 2023, with initial review of
applications November 13, 2023.

Human Resources
Superior Court in Mohave County
415 E. Spring Street, P. O. Box 7000
Kingman Arizona 86402-7000
Phone: (928) 718-4928, Fax: (928) 753-8908
TDD: (928) 753-0726
E-mail: SCHR@mohavecourts.com

Applications may also be obtained from the Mohave County
Courts website at: www.mohavecourts.az.gov
(Click on Human Resources)
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The Selection Process

The top qualified candidates will be invited to participate in
an on-site progressive selection process. The final offer will
be contingent upon successful completion of a polygraph,
psychological, fingerprinting and a thorough criminal back-
ground check.

As a condition of employment, the selected candidate will be
required to:

1. Successfully complete a pre-employment drug screen
and breath alcohol test performed by the Court’s desig-
nated medical provider;

2. Provide at their own expense, a satisfactory 39-month
driving history and valid Arizona driver’s license; and

3. Provide at their own expense, documents
establishing identity and employment eligibility.

Notice to Disabled Individuals

Applicants with disabilities who require accommodations in
the selection process should contact the Superior Court
Human Resource Office at (928) 718-4928, TDD: (928) 753-
0726. With prior notice, the Court will make every attempt to
offer reasonable accommodation for qualified applicants and
employees with disabilities in the selection process.

Eqgual Opportunity

The Mohave County Court System prohibits discrimination
in employment due to race, color, religion, sex, age, national
origin, or disability. As an equal employment opportunity
and affirmative action employer, the Court recognizes the
responsibility to extend equal employment opportunity to all
persons.
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